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Pupil Premium Strategy Statement for Stillness Juniors 2019-20 including impact of spend 

 

Amount of Pupil Premium Funding Received 2019-20 

 

Number of pupils on roll                  297 (as of July 2020) 

Number of pupils eligible for Pupil Premium Grant (PPG)    39 

Number of pupils entitled to Free School Meals on the day of the 
last census (January 2020) and in receipt of PPG 

20 

Number of LAC pupils in receipt of PPG 1 

Number of Service children in receipt of PPG 0 

Number of adopted pupils in receipt of PPG 4 

Total amount of pupil premium received (projected) 
£62,040 TBC with SBM following updates after Covid-19 
Lockdown affected the Census. 
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Impact on learning 
 
 
From the period 2017 to 2019, the results show evidence of the gap narrowing.  Overall statistics must be treated with caution due to the very 
small number within the year group. 2020 results are taken from Spring Assessments as the lockdown period started on 23rd March 2020 and 
SATs were cancelled. The results must be viewed bearing in mind that the results of the Spring Assessments would inform planning and 
intervention groups for the following period. Final writing assessments were scheduled for later in the Spring Term. 

 

 

KS2 assessment 
 

2018 
results 

2019 
results 

2020 results 
Spring 

 
 
 
 
% of pupils 
reaching  
ARE 

 
R 

PPG 70% 70%* 40% 
Non-
PPG 

86% 93% 55% 

Gap 16% 23% 15% 
 

W 
PPG 80% 80% - 
Non-
PPG 

90% 90% - 

Gap 10% 10% - 
 

M 
PPG 70% 90% 40% 
Non-
PPG 

79% 96% 60% 

Gap 9% 6% 20% 
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Planned expenditure for 2019-2020  

Many of the planned interventions did not take place due to COVID-19 as the lockdown period began on 23rd March 2020. 

Area of spend Focus Total allocation 

Quality first teaching Raising attainment to diminish the difference £18,123.71 

Targeted support for Speech and Language  Speaking and listening skills £586 

Targeted occupational therapist intervention Improve fine motor skills £115.38 

Continued Professional development Writing £3874.64 

Extra enrichment activities (music tuition, educational school 
trips and residential journeys) 

Personal and social £1,949 

Funding for Breakfast, After School Clubs, Extended Clubs Personal and social £2,268.70 

Salary contribution for Assistant Headteacher PPG Champion ensuring the best offer 

possible for those children 

£10,554 

Salary contribution for Attendance Officer Attendance £1,442.63 

Salary contributions for specialist teachers: Music, Art, PE Music, Art, PE £20,574.07 

External agency referrals e.g. EP, SpLD  Personal and social £540 

Additional Learning Resources English and Computing £2,335.45 

Well-being of Pupil Premium Children  Personal and social £152.50 
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Area of spend Impact 

Quality first teaching All teaching in the school was judged to be Good, evidenced through observations and monitoring and the Ofsted Inspection 
(February 2020).  

Targeted support for Speech and 

Language 

The majority of pupils achieved their speech & language targets and made good progress 

Targeted occupational therapist 

intervention 

Through book looks it has been evidenced that there is a higher standard of presentation across the school. Ofsted inspectors 

commented on the good standard of presentation throughout the school. 

Continuous Professional Development All of the teaching of writing was judged to be Good by Spring 2020. 
During the lockdown period some staff have undertaken CPD designed to support the mental health and well-being of children 
across the school. 
Resources were posted on Instagram and the school website with regards to well-being so this impact will carry on into the next 
academic year. 

Extra enrichment activities 18% of children in receipt of PPG are accessing Music Lessons. 

3 pupils in receipt of PPG had their deposit for residential trips paid for. 

Funding for Breakfast and After School 

Clubs 

The attendance of 1 child whose place at Breakfast Club is funded has seen an increase in attendance and punctuality. 

 

Salary contribution for Assistant 

Headteacher 

Attendance monitored by AHT and improvements have been seen. 1 child in Year 4 had attendance of 88% and following 

meetings between the AHT and the family his attendance had improved to 94% in Spring. 

Parental engagement has increased with PPG families. 

4 additional children came on to the PPG register due to the publicising the eligibility for PPG and the AHT speaking at Parent 

Welcome Meetings. 

PPG/SEND reviews were undertaken and teachers were able to report on additional strategies they were using to engage PPG 

children. 

The majority of PPG parents attended Parents’ Evening consultations. 

Salary contribution for Attendance 

Officer 

Autumn and Spring Attendance for PPG students was 95% 

Salary contribution for specialist 

teachers: Music/Art/PE 

All children are able to access high quality teaching in Music, Art and PE. In the Ofsted inspection, inspectors identified how more 
able children supported less able and SEND children in Music. 
25% of children in receipt of PPG are on the School Football Team. 

External agency referrals e.g. EP,  2 children in receipt of PPG are working with an external behaviour support worker and this work has continued through the 

lockdown period so the impact will be seen in Autumn 2020. 

Additional learning resources Engagement in Reading has increased and was particularly commented on during the Ofsted Inspection including the financial 
investment in reading. 

Well-being of Pupil Premium Children Each class has two Well-being champions who lead mindfulness activities with their class. 
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AHT attended a course on Circle Solutions which was planned to be rolled out during the second half of the year but due to 

lockdown will be revisited in the Autumn term. 

 

*EEF Education Endowment Foundation 

Date of next Pupil Premium Strategy Review: 

Full Governors November 2020 

PPG Audit Spring 2021 

The impact of spending July 2021 


